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Learning Disabilities
Supporting preceptees with
learning disabilities requires
health care preceptors to be
intentional, flexible and learner-
centered in their approach.

A strong starting point is
recognizing that learning
disabilities do not reflect a lack
of intelligence or motivation;
rather, they influence how
individuals process, retain and
apply information.

Communication

e Clear, consistent
communication is
key.

e Offering specific,
constructive feedback that
focuses on behaviors,
rather than personal traits
can help preceptees
understand both their
strengths and areas for
improvement.

e Providing regular check-
ins can ensure that
expectations are
understood and allow for
timely adjustments to
the learning plan.

Organization

e  Supplying written
instructions or checklists can
help learners who benefit
from structure.

e Allowing extra time for skill
mastery can reduce
unnecessary pressure.

For information about the Preceptor
Academy, contact Erin Clayton at
edayton@mohospitals.org or
573-893-3700, ext. 1381.
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Proactive Precepting: Adapting to Every Learner

Effective preceptors adapt their teaching strategies to meet diverse learning
needs. This may include breaking complex skills into smaller, manageable
steps using multiple teaching modalities and reinforcing key concepts through
repetition, role playing and real-life application. In addition to differing
learning styles, a preceptor also must recognize that each preceptee may
bring unique cultural, generational or socioeconomic perspectives that require
thoughtful adaptation of teaching practices. Precepting is rooted in patience,
empathy and commitment to individualized learning.

10 Tips to Ensure That the Needs of Diverse Learners
Are Met

1. Utilize multi-sensory teaching

Incorporate visual, auditory, kinesthetic and reading/writing approaches to
engage various learning styles.

2. Remember that your preceptee is an individual and what worked
for one may not work for another

Tailor your approach to the unique needs of your preceptee.

3. Be aware of assumptions and stereotypes

These can relate to age, ethnicity, education level, disabilities or
gender.

4. Identify potential barriers to learning early on

In doing so, you can be more prepared to address and/or avoid.

5. Set clear expectations

Outline goals, responsibilities and evaluation criteria to reduce
confusion and support accountability.

6. Create a psychologically safe environment

Preceptees feel comfortable disclosing challenges and asking
questions to foster growth and build confidence.

7. Adapt pacing and complexity

Adjust the speed and depth of teaching based on the preceptees’
readiness and knowledge base.

8. Be flexible and responsive

Continuously evaluate what is working and be willing to modify your
approach as needed.

9. Maintain confidentiality and respect

Ensure that personal, cultural or learning-related differences are not
disclosed inappropriately and are addressed with professionalism,
discretion and inclusivity.

10. Recognize when learning disabilities exist

These can affect areas like reading, writing, math or processing
information, time management, organization and communication.

By adapting your approach and advocating for your preceptees, preceptors
not only help preceptees succeed but also contribute to a more inclusive and
effective health care workforce.
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